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Section | — Purpose and Organization of the FIA Section

A. PURPOSE AND OBIJECTIVES OF THE FIA SECTION

The Forensic and Investigative Accounting Section is dedicated to the continual improvement of
forensic accounting research and education, through the encouragement, development, and
sharing of:

1. The promotion and dissemination of forensic and investigative academic and
practitioner research.

2. The relevant and innovative curricula with an emphasis on effective and efficient
instruction.

3. The exploration of knowledge-organization issues related to forensic accounting
programs.

4. The creation and presentation of CPE courses to members and professionals.

Forensic and Investigative Accounting often intersects with other professions including those of
the law, criminology, sociology, psychology, intelligence, information technology (open
sourcing, cyber-crime, digital evidence, data mining, and IT systems and control), computer
forensics, and other forensic sciences.

Specific objectives include, but are not limited to those of:
A. Research:

1. Toinitiate, encourage, and sponsor research in the field of forensic and investigative
accounting.

2. To stimulate discussion, promotion and dissemination of research means, methods,
resources, and findings resulting from forensic and investigative accounting research.

3. To raise questions and to share knowledge about forensic accounting and fraud
research, including theory, application, and practice.

4. To provide guidance and opportunities for members to test and to improve their
forensic and investigative accounting research skills, tools, and techniques.

5. Toinvestigate and share various means of evaluating research by using scientific
research methodologies, forensic accounting practice methods, policies, techniques,
and research tools.
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B. Education:

1. To encourage a broad definition of scholarship with a high priority on teaching, learning,
and curricular development.

2. To provide a forum for the exchange of ideas and findings about developments related
to instruction, learning, and curricular issues in forensic accounting education.

3. To work with other organizations (especially fraud and litigation support practitioners)
pursuing similar goals.

4. To encourage qualified individuals to consider opportunities in forensic accounting
education by providing appropriate guidance and information about such careers.

5. To unite forensic professors and practitioners by co-creating and sharing educational
materials and training.

C. Teaching:

1. Toinitiate, encourage, and sponsor research in methods of teaching, learning, and their
applications to the field of forensic accounting instruction.

2. To stimulate discussion and experimentation in instructional means, methods, and
materials in the field of forensic accounting in general.

3. Toraise questions and to share knowledge about forensic accounting and fraud-related
materials.

4. To provide guidance and opportunities for members to test and to improve their
forensic teaching and research skills and instructional materials.

5. Toinvestigate and share various means of evaluating forensic accounting instruction,
instructional methods and materials, and forensic accounting research.

D. Curricula:

1. To encourage continued consideration of and experimentation in all facets of curricular
developments for forensic accounting programs.

2. To communicate interests, intentions, and information about curricular developments in
forensic accounting programs.

B. MISSION STATEMENT

The mission of the FIA Section of the American Accounting Association is to foster excellence in
the teaching, research, practice, CPE and curriculum development of forensic and investigative
accounting services.

Shared Values
The members of the FIA Section are committed to:

e Rigorous, leading-edge forensic and investigative accounting services research.
e Rigorous, leading-edge forensic and investigative accounting services education.
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* The integration of high quality research, education and practice forensic and
investigative accounting

¢ Sharing knowledge and open communications with the related professions including
those of the law, criminology, sociology, psychology, intelligence, information
technology (open sourcing, cyber-crime, digital evidence, data mining, and IT systems
and control), computer forensics, and other forensic sciences.

e Visionary thinking and innovation in forensic and investigative accounting practice and
education.

e Integrity, competency, high ethical standards, and the public interest.

e Fostering interaction between the academic and practice communities in forensic and
investigative accounting service

C. OFFICERS AND RESPONSIBILITIES

NOTE: Officer duties are listed in the by-laws. The following also include additional duties
beyond those listed in the by-laws.

1. PRESIDENT

1. Direct the affairs of the section and carry out programs with advice of Executive
Committee.

2. Plan and preside at Section business meetings and Executive Committee meetings.

3. Host the annual Section luncheon at the AAA Annual meeting and arrange for a speaker
for this luncheon.

4. Review and approve as appropriate all expenditures of the Section. Review periodic
financial reports received from the parent association (AAA) and discuss financial status
with the Treasurer and the Executive Committee.

5. Liaison with the AAA Executive Committee and administrative personnel.

Serve as a voting member of the AAA Council.

7. Make appointments to the Section Task Forces and Committees whenever openings
arise. (The appointment of Task Forces and Committees for any given year is the
responsibility of the Vice President-Academic prior to assuming the position of
President.)

8. Oversee selection of the recipients for each of the Section’s awards and arrange for all
plagues to be distributed.

9. Write a President’s Report as required.

10. Represent the Section to external constituencies and at regional AAA meetings.

11. Discuss plans, programs and responsibilities with the new officers and committee chairs.

12. Serve as the Executive Committee Liaison to the following Section Committees: Annual
Meeting Program Committee, Midyear Conference Program Committee,

13. Prepare the President’s message column for the FIA Newsletter.

o
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14. Monitor committee activities of the FIA Section on an ongoing basis, and request
periodic progress reports from committee chairs for distribution to members of the
Board of Trustees.

15. Coordinate with the FIA Treasurer regarding authorized receipts and expenditures of FIA
funds.

16. Review current external grants, and initiate and coordinate any fund-raising activities of
the FIA.

17. Respond to all inquiries from officers, trustees, committee chairs, members and any
third parties.

18. Request progress reports from all committee members by January 31, and coordinate
distribution to board members before the Mid-Year Meeting.

19. Chair the Mid-Year Meeting of the FIA Board of Trustees.

20. Preside over the Mid-Year Meeting of the FIA membership.

2. VICE PRESIDENT — ACADEMIC

1. Direct the affairs of the Section and/or preside at Section meetings in the event the
President is unable to serve.

2. Appoint individuals to non-elective positions of the Section that will become vacant at
the next AAA annual meeting.

3. Prepare a statement of goals and activities prior to assuming the role of President and
present that statement at the Midyear Conference Business Meeting prior to assuming
the role of President.

4. Provide counsel and assist the President on unresolved issues and problems, as
requested.

5. Serve as the Executive Committee Liaison to the following Section Committees:
Membership and Regional Coordinators Committee. .

6. Assist the President on specific projects and monitor FIA activities on an ongoing basis
during the term of office.

7. Attend the Annual Business Meeting of the FIA at the AAA Annual Meeting in August
and address the meeting as President regarding plans for the upcoming year.

8. Complete all committee assignments, notify all appointees, and assist in scheduling
committee meetings as appropriate for the AAA annual meeting throughout the spring
and early summer.

3. VICE PRESIDENT — PRACTICE

1. Direct the affairs of the Section and/or preside at Section meetings in the event the
President and Vice President—Academic are unable to serve.

2. Work to increase practitioner involvement in the Section and its activities. This might,
for example, include identifying potential practice members, and by monitoring
practitioner-related Section activities.

3. Chair the committee that will select the recipient of the Distinguished Service in FIA
Award Selection Committee, if any.
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4. Serve as the Executive Committee Liaison to interact with related professions.

4. TREASURER

1. Work with the AAA Administrative Secretary relative to collection and disbursement of
Section funds.

2. Provide financial information for The FIA’s Report newsletter.

3. Report to the membership at the Section’s annual business meeting on the financial
affairs of the Section.

4. Monitor on a monthly basis the Section’s cash balance (the AAA office will forward a
cash flow statement on a monthly basis).

5. Prepare the Section’s annual budget for submission to the AAA, as requested by AAA.

6. Serve as the Executive Committee Liaison to the following Section Committees:
Education Committee, and CPE Committee.

7. Attend all meetings of the Board of Trustees and all meetings of the membership.

8. Prepare a set of interim financial statements for distribution at the Board of

9. Trustees Meeting held in conjunction with the Mid-Year Meeting.

10. Prepare a financial statement that includes all year-to-date data and projections
through year-end for inclusion in the Annual Meeting.

5. SECRETARY

1. Supervise the keeping of records of Section meetings, and ensure that minutes of the
meetings are available electronically.

2. Provide information and guidance for The FIA’s newsletter and other Section
communications.

3. Work in liaison with the AAA Administrative Secretary regarding all facets of Section
membership.

4. Ensure that archives of The FIA’s Report are available electronically.

5. Work with AAA staff to prepare ballots for elections, as necessary.

6. Serve as the Executive Committee Liaison to the following Section Committees:
Communications Committee, and The FIA’s Report.

7. Take minutes at the Mid-Year Board of Trustees Meeting. Transcribe the minutes and
distribute copies to the officers, trustees, and those who made presentations at the
meeting for them to review and make corrections.

6. PAST PRESIDENT

1. As a full member of Executive Committee, consult with and assist the other officers.
2. Chair the Outstanding Educator Award Selection Committee.
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3. Chair the committee that will conduct the search for the Editor of Forensic and
Investigative Accounting.

4. Serve as a member of the Nominating Committee in the period immediately beginning
with service as Past President

5. Serve as the Chair of the Nominating Committee in the period immediately following
service as Past President.

D. EXECUTIVE COMMITTEE LIAISON ASSIGNMENTS

NOTE: Section C. above provides the Executive Committee liaison assignments for the Section’s

Committee.

1. Prior to appointing committee members, the Vice President-Academic should

contact each Executive Committee (XC) Liaison and discuss plans for the coming
year for each committee. The Vice President-Academic should inform the Liaison
of any special tasks that he/she may have in mind for particular committees. For
committees without special tasks, the Vice President-Academic and the XC
Liaison should discuss plans for the committee.

Contact your committee chairs (see committee list) shortly after the annual
meeting (preferably by September 1).

° offer help, contact with XC as needed
° discuss charges, if needed
. inform that you will contact chair for the interim report due December 15
and the final report due July 15
° reports should note
(1) goals,
(2) plans,

(3) progress to date, and
(4) any issues needing XC attention.

Send email reminders by November 15 for the interim report and by June 15 for
the final report.

Reports should be made electronically available to all XC members, including a
message about anything the XC should pay particular attention to.

Consider making committee reports available electronically to all Section
members.

E. COMMITTEE RESPONSIBILITIES

1. GENERAL GUIDELINES FOR STANDING FIA SECTION COMMITTEES
1. Committee members and chairs are appointed by the Vice President-Academic.

Committee chairs will be provided with access to the Operations Manual by the
Vice-President Academic. Each year the Vice President-Academic, as President-
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Elect, prepares a report of the committee appointments and makes it available
to the Executive Committee. This report and roster of committee members is
“incorporated by reference” in this Operations Manual.
2. Committee Size — Generally, committees should have four to seven members.
3. All committees should develop a brief procedure manual to pass on to future

committees and update as appropriate.
4. All committees should communicate the progress and results of Committee
activities to FIA Section members..

5. All committees should communicate periodically with the assigned liaison to the

Executive Committee. This communication includes the preparation of an
interim and final report as described above in Section I. D.

6. Committees may be asked by the Executive Committee to complete other
assignments related to their charges.

2. STRUCTURE, MISSION, OBJECTIVES AND ACTION STEPS FOR STANDING COMIMITTEES

committees missions objectives Action steps
Operation 1. To establish 1.To ensure effective operation | 1.To develop an adequate and
Manual operational policies | of the FIA Section of the AAA. effective operations manual.
Committee and procedures for | 2.To comply with the By-Laws 2.To update the manual as
the FIA Section of and other applicable laws, rules | required.
the AAA. and regulations.
2. To effectively 3.To promote ethical and
define roles and competent behavior and
responsibilities of actions within the FIA Section
officers, trustees
and members.
Awards To seek 1.To obtain good nominations 1.Make announcement
Committee nominations and for the three awards 2.Solicit nominations
then select the best | mentioned/
submission for three | 2 7o select the best among the
awards: Best FIA nominations.
research paper; best
FIA teaching
innovation; and best
FIA dissertation.
By-Law and To update the by- 1. Toannually review the | By-laws
Strategic laws as needed and by-laws and prepare 1. Review the changes
Committee to prepare a amendments to being suggested for
strategic plan each present to the the AAA by-laws.
year based upon the membership at the .
input of each annual meeting for 2. Determine the need
committee. for changes to the
approval. Forensic Section’s by-
2. To prepare an annual laws due to the
strategic plan for the changes to the AAA
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Forensic section to be
presented at the
annual meeting for
approval.

by-laws.

3. Prepare changes and
send to the
membership for
comments.

4. Finalize wording to the
suggested changes to
the by-laws.

5. Bring the by-laws
suggested changes to
a vote at the annual
meeting.

Strategy

1. Askall committee
chairs to create a
mission statement,
objectives and action
steps for their
committees.

2. Combine all the chairs
information into a
combined strategy.

3. Bringto a vote at the
annual meeting.

Earnings/SET

Participate in research

1. Create new articles

Management related to about the issues
earnings/SET 2. Continue to grow the
management. numbers that are
Educate others about interested in this aspect
earnings/SET of the section
management through 3. Create presentation
conference and publication outlets
presentations, for quality
publications, and earnings/SET
other informal news management research
releases.

Electronic To collect materials 1. To stimulate 1. To openaroom
Evidence and | that are relevant to discussion among on the web site to
Fraud fraud investigation professors and provide access to
Committee | and useful for practitioners build the library.

educational,
curriculum

about methods,
resources,

2. To combine and
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development and
research purposes
and to document
these materials in a
virtual library that is
published online
using the FIA
Section web site on
the AAA Commons.
Specific attention
would be given to
materials related to
emerging threats in
mobile and digital

findings, and
practices through
the virtual library.

To build an
interactive
communication,
perhaps through
the use of listserv,
wiki, blog.

To seek the ACFE’s
permission to link

to their resources

and conferences

classify materials.

3. Toidentify
individual to be
responsible as a
reliable contact to
pass on the
collected
materials for
publishing.

4. Toinvite the rest
of the
membership to
contribute to the

devices, Cloud materials. collected
Computing & Social materials.
Media, using
computer forensic
in fraud
investigations,
impact of
technology in the
fight against fraud
and uncover it, as
well as
investigation of
fraudulent
transactions.
IFRS & Fraud To map out all IFRS Map out all relevant
Committee standards and IFRS standards that are
pinpoint those most candidates for
susceptible to be “flexible
exploited in interpretations” by
fraudulent financial motivated CEOs, CFOs,
reporting scenarios. and others.
Compile findings in . .
Build out scenarios
a format useable
. where such fraudulent
and accessible for . . ]
. financial reporting
educational, . . .
. might occur, including
curriculum Lo
implications for
development and
technology, U.S. GAAP
research purposes. .
equivalents, and
presentation/conceal
ment techniques.
Develop the tools and
techniques to prevent,
deter, and detect such
“cooking the books”
scenarios.
Operations Manual January 2011
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Litigation Support
Committee

To investigate and
research litigation
services required
and utilized by the
accounting
profession, and
educate and advise
AAA members on
such services.

Have committee
members join
professional societies
where litigation
support is part of the
mission of the society.
Present findings at
mid-year meetings of
the Forensic and
Investigative
Accounting (FIA)
section of the AAA
and/or annual
meetings of the AAA.
Survey members of
the FIA section
regarding the topics
covered in their
forensic and
investigative
accounting courses.
Encourage members
of the committee to
conduct research and
present findings at
regional or national
meetings of academic
conferences.
Solicit members of the
FIA section to
collaborate with
professionals to
develop a series of
cases for educational
purposes.
Identify and
request
professionals to
attend FIA mid-
year meetings in
order to discuss
views and topics
with academics.

Member
Acquisition and
Retention
Committee

The Forensic and
Investigative
Accounting (FIA)
Section cuts across
disciplines,
specialty areas and
geographic
boundaries. The
Member

1.

To double the
membership over the
next two years.

To develop annual
plans to increase FIA
Forensic Section
membership and
coordinating the
implementation of
those plans.

To monitor the
membership of the FIA

Operations Manual
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Acquisition and
Retention
Committee shall
endeavor to
maintain a
membership that
includes
academicians,
practicing auditors,
and other
individuals with a
vested interest in
forensic research
and practice. To
accomplish this, the
Committee is
responsible for
planning and
implementing
membership-
enhancing
activities.

Section and prepare
an annual analysis of
the Forensic Section's
membership list
(current membership
lists and a list of
schools by Region may
be obtained from the
AAA office.) for the
Executive Committee
of the Section.

To present a report on
FIA Section
membership
composition and
trends and on
Membership
Committee activities
at the Section's annual
business meeting.

To e-mail everyone
that attended the
annual conference
asking them to join.
To compare last year's
membership roster to
this year's roster. If a
member dropped, e-
mail to ask why.

To go through all the
meetings (annual,
regional) to determine
who presented a
forensic/fraud paper
and contact them
asking them to join, if
not already a member

National Mid-
Year Meeting
Committee

To annually hold a
mid-year meeting
for the FIA.

To find venue.
To have a call for
papers.

Create a program.

2012 Mid-Year

Research
Conference
Committee
The nominating To determine positions that will Determine positions
Nomination committee shall be vacated and actively solicit that will be vacated
Committee carry out its duties nominations from Section and actively solicit

as outlined in
section VI of the
By-laws.

members.

To accept nominations and to
determine eligibility of

nominations from
Section members via
an email call for
nominations and

Operations Manual
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nominees.

posting of same to the
Section website no
later than the end of
January of each year;
Send a second call for
nominations email
prior to the close of
nominations;

Accept nominations
for open positions until
the first Monday in
March of each year;
Consider the
qualifications and
experience of the
nominees, determine
eligibility and
willingness to serve in
the nominated
capacity, and put forth
a slate of nominees to
stand for election,
consisting of at least 2
nominees for each
open position, where
possible, by April 1 of
each year;

Oversee preparation of
and administration of
balloting conducted by
staff of the AAA, to be
concluded by the end
of April;

Ascertain that results
are certified by the
Secretary of the
section and announced
to the membership
within 1 month after
the vote.

Program To put together the | To increase the number of Continuous
Committee program for the submissions from the prior year communication by
AAA annual so that the FIA is allocated sending an e-mail to
meeting. To send more.slots for the annual the section members
out announcements | meeting.
each month.
to members of the
FIA section to have
them volunteer as a
reviewer, moderator
and/or discussant;
and to submit
papers and/or panel
session proposals.
Syllabus To gather and Notify members that
Exchange disseminate the Section desires to
Committee

Operations Manual
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through the Section
website syllabi used
by educators in
forensic and
investigative
accounting courses.

gather and

disseminate syllabi

used in forensic and
investigative
accounting courses.

Notification can occur

via the website, email

and conference
meetings.

Post syllabi at the

Section website.

Posting includes:

e Course level
(undergraduate/gr
aduate)

e Course name (if
not on the
syllabus)

e Topics covered (if
not obvious from
the course name)

e Faculty name and
affiliation (if not
on the syllabus)

e  Whether the
educator has
additional course
material willing to
share or discuss
with those who
may contact
him/her (i.e.
lecture notes,
problem sets,
cases,
assignments, etc.)

Follow-up on an
annual basis by asking
for updated syllabi and
related information.

Model Syllabus:
To prepare and
share a model
syllabus for an
undergraduate/gr
aduate tax fraud
class.

To search the Internet
for tax fraud course
descriptions and
syllabi at colleges and
universities where tax
fraud is offered or has
been taught as a
course (including law
schools)

To search the Internet
for law or accounting

Operations Manual
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books that have been
used or are being used
in tax fraud courses

To contact IRS agents
from the civil and
criminal divisions on
course content and
implementation advice
To determine ways to
best evaluate students
in a tax fraud course
To make any model
tax fraud course syllabi
available through the
FIA section website

Tax
Fraud/Undergro
und Economy
Committee

1.

To develop a syllabus
for a tax fraud class.

Newsletter

To create a
quarterly or
semiannual
newsletter that will
be sent to all AAA
members — not just
section members.

Find someone to do
newsletter

Develop guidelines for
material inclusion

Format and editors for
the materials, standing
columns or special
topics?

Publications

Create a sectional
journal that is
recognized by the
AAA.

Survey members
about their views on
having the sectional
journal. The data
collection of the
survey is completed
The survey data can
also be used to
support the section
having a section
journal when we
propose the sectional
journal to AAA.

The next action is to
look over the data and
report to the section
at the next sectional
meeting.

Figure out how to fund
the journal.

Create guidelines for
new journal

Operations Manual
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Section Il — Policy Statements

This section contains the Section By-Laws and Specified Policies. The Forensic & Investigative
Accounting Section is governed by the applicable By-Laws of the parent organization as well.
Any conflict between these by-laws and any rules and regulations of the American Accounting
Association shall be resolved in favor of the parent organization.

A.FORENSIC INVESTIGATIVE & ACCOUNTING BY-LAWS (As Amended February 2009)
I. Name of Organization

The name of this organization shall be the Forensic and Investigative Accounting (FIA) Section of
the American Accounting Association. As a part of the American Accounting Association, this
organization is subject to the by-laws and other rules that apply to sections of the American
Accounting Association.

Il. Objectives

The Forensic and Investigative Accounting Section is dedicated to the continual improvement of
forensic accounting research and education, through the encouragement, development, and
sharing of:

e The promotion and dissemination of forensic and investigative academic and
practitioner research.

e The relevant and innovative curricula with an emphasis on effective and efficient
instruction.

e The exploration of knowledge-organization issues related to forensic accounting
programs.

e The creation and presentation of CPE courses to members and professionals.

Forensic and Investigative Accounting often intersects with other professions including those of
the law, criminology, sociology, psychology, intelligence, information technology (open
sourcing, cyber-crime, digital evidence, data mining, and IT systems and control), computer
forensics, and other forensic sciences.

Specific objectives include, but are not limited to those of:
A. Research:
1. Toinitiate, encourage, and sponsor research in the field of forensic and investigative
accounting.

2. To stimulate discussion, promotion and dissemination of research means, methods,
resources, and findings resulting from forensic and investigative accounting research.
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3. Toraise questions and to share knowledge about forensic accounting and fraud
research, including theory, application, and practice.

4. To provide guidance and opportunities for members to test and to improve their
forensic and investigative accounting research skills, tools, and techniques.

5. Toinvestigate and share various means of evaluating research by using scientific
research methodologies, forensic accounting practice methods, policies, techniques,
and research tools.

B. Education:

1. To encourage a broad definition of scholarship with a high priority on teaching, learning,
and curricular development.

2. To provide a forum for the exchange of ideas and findings about developments related
to instruction, learning, and curricular issues in forensic accounting education.

3. To work with other organizations (especially fraud and litigation support practitioners)
pursuing similar goals.

4. To encourage qualified individuals to consider opportunities in forensic accounting
education by providing appropriate guidance and information about such careers.

5. To unite forensic professors and practitioners by co-creating and sharing educational
materials and training.

C. Teaching:

1. Toinitiate, encourage, and sponsor research in methods of teaching, learning, and their
applications to the field of forensic accounting instruction.

2. To stimulate discussion and experimentation in instructional means, methods, and
materials in the field of forensic accounting in general.

3. Toraise questions and to share knowledge about forensic accounting and fraud-related
materials.

4. To provide guidance and opportunities for members to test and to improve their
forensic teaching and research skills and instructional materials.

5. Toinvestigate and share various means of evaluating forensic accounting instruction,
instructional methods and materials, and forensic accounting research.

D. Curricula:

1. To encourage continued consideration of and experimentation in all facets of curricular
developments for forensic accounting programs.

2. To communicate interests, intentions, and information about curricular developments in
forensic accounting programs.

Il . Membership
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All members in good standing of the parent American Accounting Association are eligible to
become members of this Section. Those who pay the annual dues of this Section may vote, hold
office, and participate in its activities as well as enjoy all the other privileges of membership.

IV. Dues, Fees and Grants

Annual dues shall be set within the limits established by the American Accounting Association.
They shall be recommended by the Section's Executive Committee. At the discretion of the
Section's Executive Committee, dues shall be voted on by the membership at the annual
business meeting or by mail ballot and/or its electronic equivalent. Changes in dues shall be by
majority vote of Section members voting on the dues change. They shall remain in effect until
changed by that same process. A proposal to change the dues must be announced to the
membership in the Section's Newsletter not less than thirty days prior to the annual business
meeting or, in the case of a mail ballot, not less than forty-five days prior to the mail ballot due
date (i.e., a minimum of forty-five days from the announcement date to the final due date for
ballots). The proposal for a change in dues must specify the date(s) at which the proposed
change becomes effective. Separate fees may be charged to participants of special events or
recipients of particular services as authorized by the President subject to the approval of the
Section's Executive Committee. The Section is also authorized to receive gifts and grants for
special purposes.

V. Executive Committee of the Section

The Executive Committee shall consist of the President, the Vice President-Academic, the Vice
President-Practice, the Secretary, the Treasurer, and the immediate past President. The
President shall call the meetings of the Executive Committee and, with any other three
members, shall constitute a quorum. In addition to fulfilling those responsibilities specifically
assigned to it, the Executive Committee shall act as an advisor to the President. Among its
responsibilities shall be:

1. Toformulate long- and short-term plans for the Section and decide on specific ways to
implement the decisions of the membership.

2. To assist the President in establishing and staffing all standing and ad hoc committees to
carry out Section business.

3. To oversee communication among officers, committees, and the membership as a
whole.

4, To name interim officers, or elected committee members, to serve until the next annual
election, if for some reason an elected position becomes vacant.

5. To submit a report, at least annually, to the membership about major actions and
activities of the Section.

6. To perform such other responsibilities as assigned by these Bylaws, the Section's
President, or the membership.
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The Executive Committee will receive the advice and counsel of an Advisory Committee, whose
members shall be all the Section's Regional Directors, and the Section's representative to the
AAA's annual meeting Program Advisory Committee.

VI. Officers

The officers of the section shall be the President, the Vice President-Academic, the Vice
President-Practice, the Secretary, the Treasurer, and the immediate past President. [To have a
staggered Executive Committee, Secretary, Treasurer, and Vice-President-Practice shall be
elected for a one-year term for the first election.]

A. The President shall serve a two-year term. The responsibilities of the President shall be:

To manage the affairs of the Section and carry out its actions and activities as directed
by the Section membership with the advice of the Section's Executive Committee.

To preside at all meetings of the Section and its Executive Committee.

To coordinate the activities of the Section with the officers and other units of the
American Accounting Association and with the parent organization itself, and to submit
such reports as required.

To encourage maximum membership participation through such means as committee
membership, programs, the fostering of regional activities, and involvement in regional
and annual meetings.

To charge and appoint all committees and task forces, with the advice of the Section's
Executive Committee.

To appoint our Section's representative to serve on the American Accounting
Association's annual meeting Program Advisory Committee.

To solicit and approve applications for our Section-sponsored CPE at the American
Accounting Association's annual meeting.

To prepare the annual budget with the assistance of the Treasurer and the advice of the
Section's Executive Committee, and authorize the expenditure of Section funds.

To serve on the Council of the American Accounting Association as one of our Section's
representatives.

10. To represent the Section to all outside interests.

B. The Vice President-Academic shall be a faculty member elected to a two-year term. On the
completion of this elected term, Vice President-Academic shall succeed to the President
position. The responsibilities of the Vice President-Academic shall be:

vkhwNheE

To assume the duties of the President when the President is unable to do so.

To carry out such duties as the President may assign.

To appoint the incoming Associate Regional Directors for each region.

To supervise the activities of the Section's Regional Directors.

To monitor and approve our Section-sponsored CPE at the AAA regional meetings.
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C. The Vice President-Practice shall be a member from practice elected for a two-year term. The
responsibilities of the Vice President-Practice shall be:

To maintain close coordination with groups and organizations outside the American
Accounting Association which have similar interests.

To recommend to the President appropriate activities involving such outside groups and
organizations.

To undertake such other duties as the President may assign.

D. The Secretary shall be elected for a two-year term. The responsibilities of the Secretary shall

be:

To oversee the keeping of Section minutes and records of meetings and other activities.
To supervise the formal communication activities of the Section and to coordinate its
publications.

To supervise the activities of the Newsletter Editor.

To interact with the Executive Director of the American Accounting Association with
regard to any issues of Section membership.

To monitor and supervise the Section's membership function.

To monitor and track the committees of the Section, and obtain progress updates from
the committees to present to the Section's Executive Committee.

To monitor and supervise the Section's website on the American Accounting
Association's homepage.

To record and report on all Section and Section Executive Committee meetings.

To provide notice of all Section and Section Executive Committee meetings.

E. The Treasurer shall be elected for a two-year term. The responsibilities of the Treasurer shall

be:

To coordinate the management of Section finances with the Executive Director of the
American Accounting Association.

To assist the President in preparing the budget for the coming year.

To prepare and present at the annual business meeting a report on the Section's
financial status and activities for the preceding fiscal year.

F. The duties of the immediate past President shall be:

To serve on the Council of the American Accounting Association as one of our Section's
representatives.

To serve as a member of the Nominating Committee of the Section.

To assist the President of the Section, whenever possible, as requested by the President.

G. The Section's first representative on the Council of the American Accounting Association
shall be the President of the Section. The next Section representative on Council shall be the
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immediate past President. If one of these persons is unable to attend the Council's meeting, the
alternate shall be the Vice President-Academic.

H. No Section officer shall receive compensation, honoraria, professional fees, stipends, etc., for
the performance of Section responsibilities. Officers may be reimbursed from Section funds for
expenses incurred in connection with the performance of their duties under guidelines
established by the Section's Executive Committee and the American Accounting Association.

VIl . Nominations and Elections

A. The Nominating Committee shall consist of the two most immediate past Section Presidents
willing to serve. The more senior past Section President shall serve as the Nominating
Committee Chair while the more recent past Section President shall serve as a member of the
committee. Other members of the committee shall be four members of the Section who are
not then serving in any other elected position of the Section and who were elected to the
Nominating Committee by majority vote of the voting Section membership (for the 2009-2010
and 2010-2011 terms, the President and Vice-President-Academic shall serve on the
nomination committee).

1. The Nominating Committee will actively solicit nominations from Section members
through at least two broadcast emails as well as postings on the FIA website. Self-
nominations are encouraged. Each nomination should include a brief vita that will
enable the nominations committee to consider each nomination according to the
criteria listed below.

2. Criteria for selecting nominees by the Nominating Committee for inclusion in the
Section ballot include prior FIA service and leadership positions (committee chairs,
regional directors etc.), AAA service, other professional or academic leadership
experience, contributions to the discipline with a focus on teaching and curriculum
issues, and evidence of commitment and willingness to serve. All nominees must be
members of the Section, in good standing.

3. The Nominating Committee shall present to the Secretary, nominees for the positions of
President-Academic, President-Practice, Secretary, Treasurer, and the four members of
the nominating committee to be elected. The nominating committee will select two
candidates for each position where possible.

4. The call for nominations shall be published each year by the end of January.
Nominations will be accepted until the first Monday in March. The slate of nominees
shall then be presented to the membership by April 30. The election shall be conducted
electronically via the Internet by the end of May of each year.

B. Election of officer nominees shall be by majority vote of Section members voting in the
annual election. Elections results shall be certified and announced by the Secretary via the
Internet within one month after the vote. The slate of elected officers and nominating
committee members shall be introduced by the President of the Nominating Committee at the
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Section's next business meeting. Newly elected officers and nominating committee members
shall assume office at the conclusion of that meeting.

VIII. Regional Directors and Associate Directors

A. The term of each Regional Director shall be one year. To facilitate planning, the
commencement of a new Associate and Regional Director's term shall be immediately after the
region's annual meeting rather than at the annual business meeting of the Section. The
responsibilities of a Regional Director shall be:

1. To coordinate the Section's activities in the region.

2. To meet, at least annually, with the Vice President-Academic to plan and discuss Section
activities in the region.

3. Toserve on the Section's Advisory Committee to the Section's Executive Committee.

To carry out such other activities as the Section's Executive Committee may assign.

5. Toreport annually to the Section's Executive Committee about Section activities carried
out in the region.

B

B. Associate Regional Directors shall be named for each region recognized by the American
Accounting Association. They shall be named by the Vice President-Academic, with advice from
the Section's Executive Committee, to serve one year or the remainder of any unfilled term.
The Associate Regional Directors shall assist their Regional Directors and succeed to the
Regional Director position at the conclusion of their Regional Director's term.

IX. Newsletter Editor

A. The Executive Committee of the Section shall be responsible for selecting an editor for the
Section newsletter.

1. The term of appointment shall be for two years, commencing with the date of the
Section's annual business meeting.

2. Prior to the end of the current editor's term, the Section's Executive Committee shall
decide whether to extend the term of the current editor for a maximum of another two
years or appoint another editor for a two-year term.

B. The responsibilities of the editor of the newsletter shall be:

=

To solicit news items for the newsletter.

To publish a quarterly newsletter.

To supervise the distribution of the newsletter to the current members of the Section
and other interested parties on a timely basis.

4. To prepare and submit an annual report to the Section's Secretary.

w N

X. Meetings
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The Section shall hold an annual business meeting in conjunction with the annual meeting of
the American Accounting Association. Matters coming before the Section membership at that
or any other meeting of the Section shall be decided by a majority of those Section members
present and voting. Other meetings may be held at such time and place as designated by the
Section's Executive Committee upon suitable notification of the membership at least thirty days
in advance. Notification should include an agenda as well as the time and place.

Xl. Expenditures

Procedures for the expenditure of funds shall be established and monitored by the Section's
Executive Committee. Expenditures may not be made nor debts incurred in the name of the
Section in an amount which exceeds the unencumbered funds available to the Section during
the current year.

XIl. Publications

The Section may publish materials in addition to its newsletter such as special newsletters,
proceedings, working papers, monographs, journals, etc., as deemed appropriate by the
Section's Executive Committee within the policies of the American Accounting Association.

Xlll. Amendments

Within the guidelines of the American Accounting Association, amendments to these Section
Bylaws must be proposed by the Section's Executive Committee, or by a petition signed by at
least twenty-five members of the Section, at least sixty days prior to the Section's annual
business meeting. Proposed amendments shall be presented for vote by the membership at the
annual business meeting or, at the discretion of the Section's Executive Committee, by mail
ballot and/or its electronic equivalent. Amendments to the Bylaws must be approved by a two-
thirds majority of the Section's members voting. A thirty-day notice must be given of Bylaw
amendments to be presented for vote of the membership. If taken by mail, at least fifteen days
must additionally be provided for response (i.e., a minimum of forty-five days from the
announcement date to the final due date for ballots). Amendments shall go into effect as soon
as the results of the balloting are certified by the Secretary.

B. Future Journal
JFIA Mission
The Journal shall publish creative and innovative studies employing research methodologies

that logically and clearly
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identify, describe and illuminate important academic forensic accounting, fraud, and
litigation services issues;

tests and improves forensic accounting research skills, tools, and techniques;
stimulates discussion and experimentation in instructional means, methods, and
materials in the field of forensic accounting and research in general;

exchanges of ideas and findings about developments related to instruction, learning,
and curricular issues in forensic accounting and fraud education.

The Editor’s duties should include, but are not limited to, the following:

1. Manage the submission, review and acceptance of manuscripts submitted to The
Journal.

2. Appoint members to the Review Board.

3. Select ad hoc reviewers as appropriate.

4. Work with the AAA Executive Offices to assure timely publication .

5. Manage transition to the new editor.

6. Submit an annual report to the Executive Committee.

Review Process

Each manuscript submitted to The Journal is subject to the following review procedures:

The manuscript is screened by the editor for general suitability.
If the manuscript passes the initial editorial screening, it will be blind-reviewed by at
least two reviewers.

In light of the reviewers' recommendations, a decision will be made by the editor as to

whether the article will be accepted as is, revised, or rejected. It is anticipated that the
decision will be communicated to the author within four to six weeks after submission.

The process described above is a general one. The editor may, in some circumstances, vary this

process at his or her discretion. Through its constructive and responsive editorial procedures,

the journal aims to render research efforts relevant and rewarding for all concerned.

top

Submission Requirements

Manuscripts are expected to be original research that has not been previously published and is
not currently under review by another journal. If measurement instruments (questionnaires,

case, interview plan, etc.) have been developed by the authors and are an integral part of the

study, copies should be included with the manuscript. Manuscripts are to be submitted via
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email to the editor as a MS Word file. Revisions must be submitted within 12 months from
notification; otherwise the manuscript will be considered a new submission.

The Journal’s manuscript preparation guidelines follow (with modifications) Documentation 1
of The Chicago Manual of Style (14th ed.: University of Chicago Press). Citations to authorities
should be presented in accordance with The Bluebook: A Uniform System of Citation (17th ed.:
Harvard Law Review Association). Spelling follows Webster's International Dictionary.

1. All manuscripts should be double-spaced, except for indented quotations.

2. Margins settings should provide for at least one inch top, side, and bottom margins.

3. A cover page should include the title of the paper, the author's name, title and
affiliation, any acknowledgments, and a footnote indicating whether the author is
willing to share the data (see policy statement below).

4. All pages, including tables, appendices, and references, should be serially numbered.

5. Spell out numbers from one to ten, except when used in tables and lists, and when used
with mathematical, statistical, scientific, or technical units and quantities, such as
distances, weights and measures. For example: three days; 3 kilometers; 30 years. All
other numbers are expressed numerically.

6. In non-technical copy use the word percent in the text.

7. Use a hyphen to join unit modifiers or to clarify usage. For example: a well-presented
analysis; re-form. See Webster's for correct usage.

8. Equations should be numbered in parentheses flush with the right-hand margin.

9. Headings should be arranged so that major headings are centered, bold, and capitalized.
Second level headings should be flush left, bold, and both upper and lowercase. Third
level headings should be flush left, bold, italic, and both upper and lower case. Fourth
level headings should be paragraph indent, bold, and lower case. Format Example.

3. POLICY FOR SELECTION OF THE EDITOR

Editor of the Journal: The Editor is responsible for the administration, publication, and content
of the JFIA subject to cost constraints imposed by the Executive Committee. The term of the
Editor is three years. The Editor cannot serve successive terms. During the second year of the
Editor’s term, the Executive Committee selects an Editor-Elect for the following year. The
Editor-Elect, during the term as Editor-Elect, performs only those functions assigned by the
Editor. In the event that an Editor decides not to complete the three-year term, he or she
should inform the President at the earliest possible time in order to allow the Executive
Committee to designate an Editor-Elect to serve for the remainder of the Editor’s term.

Characteristics of the Editor
The Editor of The Journal should possess the following characteristics:
e Breadth of understanding of the forensic and investigative accounting literature
and research methods.
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e Understanding of forensic and investigative accounting practice and an
appreciation for the practice community.

e Experience with the editorial review process.

e Integrity and open-mindedness.

e Demonstrated organizational skills and effective collaboration with peers.

e An ability to critically analyze research.

e An ability and willingness to communicate effectively with authors, providing
constructive feedback about their research.

Selection Process

1. The selection of the Editor should be completed so that the announcement of
the new Editor can be made at least six months preceding the Editor’s
assumption of editorial duties.

2. The Executive Committee should appoint an Editor Nominations Committee two
years before the new Editor’s assumption of duties. The Committee should be
chaired by the Past President of the Executive Committee. The Editor
Nominations Committee should represent the broad research constituencies of
the Section and should consist of, at most, five members, including the former
Editor.

3. The Editor Nominations Committee should publish a call for nominations in
appropriate outlets for candidates may be sought using other means, including
personal contact by committee members.

4. Members of the Executive Committee and Editor Nominations Committee are
not eligible for the Editor position.

5. The Editor Nominations Committee should obtain vitae and references on each
candidate, and evaluate the candidates against the criteria stated above.

6. Prior to the Midyear Conference of the FIA Section, the Editor Nominations
Committee should submit a list of names, along with the committee’s
recommendation, for consideration by the Executive Committee.

7. The Executive Committee will select the Editor from the list submitted by the
Editor Nominations Committee and negotiate time and service and
remuneration terms directly with the new Editor. The standard term of office for
the Editor is three years.

F. SECTION AWARDS

1. DEADLINES AND PRESENTATIONS

Solicitations for nominations for the section’s awards will be made though a number of
mechanisms including the Section’s website, email from the Section Presidents, and an
announcement in the Section’s newsletter. The Section President will be responsible for making
these announcements. Selection Committees will notify the President of their
recommendations. The Executive Committee will be asked to approve the recommendations
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and notify the award winners. The awards will be presented at the annual meeting and an
announcement of the award winners will be presented in the Section’s newsletter.

AMERICAN ACCOUNTING ASSOCIATION DOCUMENTS
1. BY-LAWS
See: http://aaahqg.org/about/bylaws.htm
2. POLICIES ON SECTIONS
See XII. Regions, Sections and Groups of the bylaws at http://aaahq.org/about/bylaws.htm
3. FUND-RAISING LIMITATION AND APPROVAL PROCESS (DE MINIMUS RULE)
See relevant section of AAA Policies and Procedures Manual at
http://aaahq.org/about/manual/manual09.htm
4. POLICIES AND PROCEDURES MANUAL
See AAA Policies and Procedures Manual at http://aaahq.org/about/manual/manindex.htm
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