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President’s

If Charles Dickens [
were writing about the cur- |
rent situation facing the ac-
counting profession and ac-
counting academia, he
would undoubtedly be
tempted to reuse his words,
“It was the best of times, it
was the worst of times.”
What a period of turmoil.

Just a year ago most
APLG members thought that
we were in the midst of per-
haps the most challenging
period in history. This is be-
cause we were facing issues
like the controversy over
150-hour accounting pro-
grams, the shortage of accounting information
systems professors, declining accounting student
enrollments, and declining university budgets.

Then the Enron debacle came to light. This
is a watershed event that will have major effects
on almost everything that we accounting aca-
demics have to pay attention to. So we’re faced
with uncertainty and mandatory change. That’s
the bad news.

But there is also good news. Never before
in history has accounting been on the front page
of most newspapers day after day, week after
week. Probably everyone in the country is now
convinced about the great importance of effec-
tive accounting and auditing. No public relations
campaign could have been as effective! At the
same time, the recession seems to have reduced
some of our universities’ enrollment problems,
at least for the short run.

Sure, we in the accounting profession have
some problems to fix. But I have no doubt that
some leaders—including some from the aca-
demic community—will step forward. We’ll fix
these problems, and we’ll be better off for it.
The changes should lead to more informative
disclosures and better accounting, auditing, and
corporate governance.

In the Enron aftermath, some experts are
making some hopeful predictions. One is that
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do more work. Another is
that with the separation of
the auditing and consulting
businesses, auditing will no
longer serve as a “loss
leader,” so that work will be
done for higher fees. And a
third is that with the higher
fees will come higher start-
ing salaries. Those salaries
will attract more and better
students to the accounting
major and profession.

Based on these and
other similar predictions, I
am telling prospective ac-
counting students that this is
a great time to be joining the accounting profes-
sion. Accountants have important work to do,
and the career opportunities are enormous. I
think that many of our best and brightest stu-
dents will heed this message and will come to
study accounting. This will solve our declining
enrollments problem and provide the needed
infusion of talent into the accounting profession.

All of the changes, though, will mean work
for us academic department and program lead-
ers. For example, we will have to ensure that
our course offerings reflect all the changes in
the environment, and we may well have to lead
our faculty into another accounting curriculum
change effort. We will have to develop close
contacts with the accounting-related consulting
firms that are no longer under the umbrella of
the professional service firms that we know best.
And fund-raising will continue to be a major
priority. Because of the great need for enlight-
ened accounting department and program lead-
ership in this upcoming period that promises un-
precedented change, the APLG unquestionably
has an important role to play.

The centerpiece of APLG’s efforts has al-
ways been our Annual Seminar, which brings
together the leaders of a good proportion of the

(continued on page 3)




Accounting Programs Leadership Group
Minutes of Board of Governors’ Meeting

Attending: Greg Carnes, Dana Ellis,
Helen Gernon, Finley Graves, Jim
Heintz, Dick Kochanek, Linda Marquis,
Ken Merchant, Kate Mooney, Jane
Mutchler, Richard Pitre, Mattie Porter,
Phil Reckers, Jack Ruhl, Tom Schaefer,
and Bob Smith.

Absent: Don Wygal.

The Board meeting began at 12:12
p.m. on Tuesday, February 5, 2002 at the
OMNI Downtown with President Ken
Merchant presiding.

2003 Annual Meeting Location

Our next meeting is scheduled for
February 2—4, 2003 and will most likely
be held in New Orleans with Linda Mar-
quis presiding.

Minutes

The minutes of the Board of Gover-
nors’ meeting held in Atlanta, Georgia
on August 12, 2001 were discussed and
approved.

Treasurer’s Report

Kate Mooney presented a
Treasurer’s Report dated December 31,
2001. The cash balance of $102,105.82
remains healthy.

No financial information on the Aus-
tin meeting was available at this time.
The meeting drew about 135 registrants.

GMAC continues to support us by
sponsoring an evening reception. Mike
Tiller continues his work on the report
GMAC requested studying the GMAT
exam scores and academic success.

Our plans for spending our cash
include (1) planning and implementing
the 2003 Annual Meeting, (2) subsidiz-
ing the cost of the AAA headquarters’
staff if requested to do so, and (3) imple-
menting the strategic initiatives.

Administrative Support Committee
Finley Graves reported that Bob
Smith continues his work on the APLG
Handbook. We decided to continue us-
ing the newsletter to publish articles on
the transition from Accounting Program
Leader back to a faculty position.

February 5, 2002—Austin, Texas

AACSB Accounting Accreditation
Committee

The APLG has been asked to nomi-
nate members to serve on the AACSB
Accounting Accreditation Committee.
We are happy to do so. Ken Merchant
will put the names of the nominees
forward.

Newsletter

Jack Rubl reported that Greg Carnes
is poised to assume responsibility for the
newsletter effective immediately. And,
Greg has the camera!

Nominations

Jim Heintz presented the slate of
nominees. As of 2003, the regional co-
ordinators will no longer be selected two
years in advance. Helen Gernon will see
that the election takes place this spring.

APLG Mission and Strategies

The minutes of the special Board of
Governors’ meeting held in Chicago on
April 27, 2001 to discuss the strategic
plan were reviewed.

The Board approved the following
mission statement:

To promote excellence in accounting
program leadership

The Board articulated three goals that fol-
low from the mission statement. These
goals are:

Goal 1 Expand the set of accounting
leaders in APLG

Develop accounting program
leaders

Support accounting program

leaders

Goal 2

Goal 3

Having articulated these goals, the
Board then decided on actions to achieve
the goals. Actions in the Action 1 cat-
egory are ongoing activities (things we
do every year) of the APLG. Actions in
the Action 2 category are things that we
will start to do next year, 2002-2003.

Goal 1 Expand the set of accounting
leaders in APLG
Action 1: Identify future leaders

and invite and encourage these
leaders to attend the APLG
events such as the annual
seminar.

Goal 2 Develop accounting program

leaders

Action 1: Continue to hold an-

nual seminar

« Continue to sponsor develop-
ment activities at regional
meetings;

. Continue to produce the
Handbook for Accounting
Administrators; and

« Continue to publish the news-
letter and maintain the APLG
web site.

Action 2: Bring together
schools of similar interests at
the annual seminar to discuss
common problems and oppor-
tunities. During our 2003 semi-
nar we will experiment with
activities that would accom-
plish this action.

Goal 3 Support accounting program
leaders

Action 1: Build and maintain a
liaison with related organiza-
tions (Academic-FSA, AAA,
and AACSB and Professional-
AICPA, FEL IMA, and IAA).
Action 2: Explain the role of
program leader at the annual
doctoral consortium, new fac-
ulty consortium, and/or in an ar-
ticle in an AAA publication.

Compile a resource list for pro-
gram leaders.

The Board decided that only the
APLG mission would appear under Ro-
man numeral II in the Bylaws. The goals
will not appear. During 2002-2003,
Linda Marquis will review the Bylaws
in their entirety and complete a “cos-
metic” cleanup of such.

The February 2002 Board of Gover-
nors’ meeting was adjourned at 3:30 p.m.




President’s Message (continued from page 1)

country’s accounting departments and pro-
grams. This year, in February, we held our
Midyear Seminar in Austin, TX. It was a
great success. The seminar evaluations were
overwhelmingly positive. We owe great
thanks for the excellent organizing efforts
of Phil Reckers for the main program and
Dick Kochanek for the new chairs’ semi-
nar and for the fine presentations by our
many invited speakers. Thanks are also due
to Dave Wilson of GMAC and Brent Inman
of PricewaterhouseCoopers for sponsoring
the evening receptions.

By the time you receive this newsletter we
will have conducted a ballot that was needed to
revise the APLG bylaws. This special ballot was
needed because a portion of APLG’s strategic
plan was written into the bylaws; the strategic
plan needed updating; and a ballot is necessary
to change the bylaws. Now that the proposed
change has been approved, we will focus the
APLG on its core mission—ypromoting excel-

lence in accounting program leadership. This
focus is desirable because it concentrates our
efforts and minimizes the potential for overlap
and duplication of efforts with other organi-
zations focused on, for example, curricula
for 150-hour programs (e.g., FSA) and re-
cruiting of students to the accounting major
(e.g., AICPA). The proposed change also re-
moves from the bylaws all remnants of the
strategic plan except the mission statement.
This change will reduce, or perhaps even
eliminate, the need for such special bal-
lots in the future. Given the rapidity of
change, it is likely that at least some as-
pects of the strategic plan will have to be
reconsidered annually.

Last spring our members elected Linda
Marquis to be our next president. Linda
assumes this position officially in August
at the AAA Annual Meeting to be held in
San Antonio. If you would like to be more
involved in any of the APLG’s activities,

or if you have ideas for additional activi-
ties or initiatives, please contact Linda
soon—before she has finalized her plans
and appointments for the coming year.

In closing, let me just say that [ have
greatly enjoyed my year as president. [ am
thankful to have had the opportunity to serve.
Iam also thankful for the great support from
all of the people who volunteered their time
and efforts on behalf of the APLG this year,
particularly the board members, regional co-
ordinators and, especially, Jack Ruhl, who did
yeoman work as our newsletter editor for the
past several years, and our 2002 Annual
Meeting organizers—Phil Reckers and Dick
Kochanek. Since most of these talented
people are still actively involved in one or
more APLG activities, I know that APLG is
well positioned to fulfill its roles effectively
in the challenging times ahead.

—Ken Merchant
President, APLG

Life after Leadership
by Ken Merchant

What does an accounting department chair do after it’s time to step down from that leadership/administrative role?

That’s a question 1 had to answer recently. In June 2001 I had come to the end of my second term as Dean of the Leventhal
School of Accounting at the University of Southern California. Unlike at some universities, the School leadership role at
USC is not viewed as a temporary assignment that is rotated among the senior faculty members. I had become a profes-
sional administrator. But I decided that 7+ years in that role was enough. It was time for a new person, with new ideas, to
assume the role. But what should I do?

Actually, I had many options. Many business school dean jobs are open, and I looked at some of them. I had had a
good experience as Leventhal School dean, and a business school dean job is one step up, so why not? Well, my looking
taught me that there are relatively few schools at which I would be interested in being dean. In addition, all of these jobs
would require a move. This would be difficult because I have two children in school, and everybody in my family very
much enjoys living in Southern California. I have not rejected the business school dean option forever, but I concluded
that for now, at least, I want to stay at USC.

I probably could have asked for and been assigned another administrative job in USC’s Marshall School of Business.
But I wanted a change of pace. The obvious change of pace was a return to my former life as an ordinary professor. I
wanted to be able to focus on my teaching and research. This was, after all, my chosen career. A sabbatical eased the
transition by allowing me some immediate time to catch up on my reading and some of the projects that had made too-
slow progress over the preceding years.

Resuming life as an ordinary faculty member has provided some immediate benefits. As expected, my schedule is
much more free. The phone doesn’t ring much, and I get to stuff most of my mail into my successor’s mailbox. But an
unexpected benefit is an almost immediate improvement in my relations with some of my faculty colleagues. We can
again have conversations as friends, with few guarded thoughts and no political posturing. Some relationships that had
become strained, because some faculty had not agreed with all the decisions I had made, have again become cordial. We
can again scheme together in our quest to prevent the School’s administrators from ruining our lives!

I was not sure how I would react to the loss of the perquisites that are associated with the dean job. But I found that I
have not greatly missed the loss of the prestigious title, the (modest) administrative stipend, the (limited) power, the
administrative support, the access to “insider” information, the fancy corner office, or the invitations to a wide range of
campus and community events. (Some of these losses might provide greater concerns for others with different utility
functions.)

(continued on page 4)



2002 Annual Seminar Snapshots

Left to ri'ght: Linda Marquis, Northern Kentucky University; Kent St. Pierre, Julie Smith David, Arizona State University

University of Deleware; Jack Ruhl, Western Michigan University

Session on AACSB Accounting Accreditation Standards

Ken Merchant, University of Southern California (continued on page 5)

Life after Leadership
(continued from page 3)

For me, the biggest challenge in transitioning back to ordinary faculty member status is in trying to stay out of the new
dean’s way. My successor came in with considerable energy and a lot of new and different ideas. Some of these ideas are
undoubtedly good, while others are not so good. Based on my experience, | could provide quick judgments as to which are
the good ideas. Certainly at this point, I understand the Leventhal School, its operating environment, and its dean job
much better than does the new dean. But for several important reasons, I must fight the tendency to give my advice. First,
it is quite possible that the new dean’s judgment is better than mine. After all, one major reason why I stepped aside was
to allow someone with new ideas to come in. Second, my advice might be inherently obstructionistic. I was doing the best
I could. Is it not human nature to view any deviation from the course 1 set as inferior? Is it not also human nature to worry
that if the new dean has a lot of great successes, he might make me look bad in comparison? And finally, we probably need
our new dean to make some mistakes. That is how he will learn and grow into the job.

Fortunately, I have plenty to keep me busy. I have resumed the self-centered ordinary faculty member role. 'm also
keeping in touch with trends in accounting education through my roles in APLG and AACSB’s Accounting Accreditation
Committee. So I'm definitely not bored. I've got plenty of challenge. And life is good.
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2002 Annual Seminar Snapshots (continued from page 4)

Dick Kochanek, University of Connecticut;
Kate Mooney, St. Cloud State University




BYLAWS
OF
ACCOUNTING PROGRAMS LEADERSHIP GROUP

A Group of the American Accounting Association
Approved by Membership July 2, 1993. Amended 1995, 1998, and 2002.

I. Name
The name of this organization shall be Accounting Programs Leadership Group (APLG)— A Group of the American Accounting Association.
II. Mission

1. The Mission of APLG is to promote excellence in accounting program leadership.
II1. Membership
1. Regular Membership
Representation shall be open to all members of the American Accounting Association at educational institutions accredited by
the applicable regional accrediting association of colleges and secondary schools that offer accounting programs. Membership
is intended primarily for accounting program chairs and program leaders (e.g., undergraduate accounting program, master of
accountancy, and doctoral accounting program directors). However, others who are interested in playing a leadership role in
accounting education are encouraged to become members and participate.
2. Professional Membership
Representation shall be open to all organizations that support the goals and missions of the APLG. Professional members of the
Group must be members of the American Accounting Association.
IV. Dues
1. Dues for regular and professional members of the Group shall be determined by the Board of Governors and approved by a
majority vote of the membership voting at a regularly scheduled business meeting. A proposal to change the dues must be
announced to the membership, in writing, not less than 30 days prior to the business meeting at which the change is to be
considered. Dues shall be payable on or before January 1 of each year. Any member whose dues are four months in arrears shall
be suspended from membership. Dues shall not be prorated.
2. Dues shall be collected by the AAA Administrative Office and reported to the Treasurer of the Group. All receipts shall be
deposited in an AAA bank account and disbursed upon authorization from the President and/or Treasurer of the Group.
V. Officers and Duties of Officers
1. President — The President shall serve a one-year term. Duties of the President shall include:
To direct the affairs of the Group and carry out the programs formulated by the members with the advice of the Board;
. To prepare an annual budget with the advice and consent of the Board,;
To plan the annual meeting of the Group with the advice of the Board;
. To preside at the Group’s meetings, and meetings of the Board;
To make committee appointments and specify committee charges with the advice of the Board;
To work with the President and Regional Vice Presidents of the AAA where appropriate;
_To serve as liaison to the AAA as a member of Council and by attending meetings of Section Presidents; and
h. To represent the Group to all outside interests.
9 Vice President — The Vice President shall be elected for a one-year term and, upon completion of his or her term as Vice
President, shall become President. Duties of the Vice President shall include:
a. To assume the duties of the President in the absence of the President;
b. To perform whatever duties the President might assign;
¢. To organize the APLG component, if any is to be offered, of the Annual Meeting of the American Accounting Association; and
d. To lead a discussion of APLG’s strategic plan, at the Fall Board meeting, including the ongoing appropriateness of its
mission, goals and strategies.
e. To recommend, when appropriate, a comprehensive review of the strategic plan by an ad hoc committee of the Board of
Governors and others. This is expected to occur at least every five years.
f. To report preliminary action plans and budgets for the coming year, at the winter Board meeting, consistent with the mission,
goals, and strategies.
g. To attend the AAA Council meetings as an observer.
3. Acereditation Vice President — The Accreditation Vice President shall be elected for a one-year term. Duties of the Accredita-
tion Vice President shall include:
a. To act as liaison between the APLG and the AACSB in accreditation matters of accounting programs;
b. To chair the Accreditation Committee; and
c. To plan and conduct, under the direction of the President, meetings of the accreditation committee of APLG.
4. Regional Vice Presidents — The Regional Vice Presidents shall serve for one-year terms. A Regional Vice President shall be
from the membership of each of the following seven American Accounting Association Regions:

Mid-Atlantic

Midwest
Northeast

ga RO Ao TR
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Bylaws of APLG
(continued from page 6)

Ohio
Southeast
Southwest
Western

Duties of the Regional Vice Presidents shall include:

a. To perform such duties in connection with the program of the APLG in their region as shall be directed by the President;

b. To direct the affairs of the APLG within their region and carry out the regional programs formulated by the regional
membership with the advice of the Board:

¢. To plan the regional meeting(s) of the Group with the advice of the Board;

d. To preside at the Regional Group’s meetings;

e. To make committee appointments and specify committee charges as may from time to time become necessary in connec-
tion with regional APLG activities; and

f. To report to the APLG Board regarding activities of the Regional Group.

5. Regional Vice Presidents-Elect — The Regional Vice Presidents-Elect shall be elected for one-year terms and upon comple-
tion of their terms shall become Regional Vice Presidents for the following year. A Regional Vice President-Elect shall be
chosen from the membership of each of the following seven American Accounting Association Regions:

Mid-Atlantic
Midwest
Northeast
Ohio
Southeast
Southwest
Western

Duties of the Regional Vice Presidents-Elect shall include:
a. To assume the duties of the Regional Vice President in the absence of same;
b. To assist in the planning of the regional meeting(s) of the Group with the advice of the Board; and
¢. To perform whatever duties the Regional Vice President might assign.
6. Secretary — The Secretary shall be elected for a two-year term. Duties of the Secretary shall include:
. To supervise the keeping of records and minutes of the Group’s meetings and procedures;
- To provide information and guidance for the Group’s publications:
To record and report on all membership meetings;
- To give notice of all Board and membership meetings;
To administer the mailing and tabulation of the election ballots; and
. To perform such other duties as prescribed by the Board.

7. Treasurer — The Treasurer shall be elected for a two-year term. Duties of the Treasurer shall include:
a. To work with the AAA Executive Director relative to collection and disbursement of the Group’s funds, and
b. To report to the Board and membership, the financial activities of the Group.

VL Board of Governors

1. The Board of Governors shall consist of the President, Vice President, Accreditation Vice President, Secretary, Treasurer,
Newsletter Editor, the most immediate Past President willing to serve, and six members elected at large who shall serve two-
year terms, two of whom must be professional members.

2. The Board shall decide upon specific ways to carry out the major policy decisions of the membership. The Board shall meet
at least annually prior to, or in conjunction with, a regularly scheduled business meeting of the Group.

3. Meetings of the Board shall be called by the President or at the written request of any six Governors to the Secretary. Notice
of Board meetings shall be made by the Secretary. A quorum shall consist of six members.

VIL.  Accreditation Committee

1. The Accreditation Committee shall consist of at least five (5) members appointed by the President in Consultation with the
Accreditation Vice President.

2. The Accreditation Committee shall consider accreditation issues as they affect the APLG membership, make recommenda-
tions to the Board of Governors regarding accounting accreditation matters, and make recommendations to the Accredita-
tion Vice President to take to the AACSB for consideration when authorized to do so by the President on behalf of the
APLG. At no time will the Committee purport to represent the American Accounting Association regarding accreditation
matters unless specifically authorized to do so by the President or by the Executive Committee of the AAA.

VIII. Membership Meetings

1.~ The Group shall hold an annual meeting in conjunction with the APLG Annual Seminar and other meetings as called by the
Board of Governors. Notice of the time and place of membership meetings of the Group shall be mailed to all members by
the Secretary or published in the newsletter at least two months before such meetings. All such meetings shall be considered
to be regularly scheduled business meetings.

o a0 ow
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Bylaws of APLG
(continued from page 7)

2. A quorum at all duly called membership meetings shall consist of those members present. All matters coming before the
membership at the annual and other regularly scheduled meetings shall be decided by majority votes of those present.

3. For purposes of conducting all membership meetings of the Group, Robert’s Rules of Order (latest edition) will apply
wherein the bylaws do not specify procedure. A parliamentarian will be appointed by the Officer presiding at each meeting.

IX. Elections and Filling of Vacancies

1. All elections of Officers, Board Members, and the Nominating Committee members shall be by mail ballot administered by
the Secretary.

2. 1In the event the President is unable to serve, his or her duties shall be assumed by the Vice President. In the event that the
Vice President, Accreditation Vice President, Secretary, Treasurer, a Board Member, Regional Vice President, a Regional
Vice President-Elect, or a Nominating Committee member is unable to serve, the President shall appoint a member to
complete the term until the next regular election.

X.  Nominating Committee

1. The Nominating Committee shall consist of the most immediate Past President willing to serve, the President, and three non-
Board Members, elected by the membership for one-year terms. The Chairman of the Committee shall be the Past President
serving on the Committee.

2. The Nominating Committee shall nominate one individual for each elective position in the Group. In addition, members in
good standing may be nominated and their names placed on the ballot provided their pominations are submitted to the
Secretary by March 1 and are accompanied by a petition signed by 15 members in good standing.

3. The Nominating Committee’s report and election ballots shall be distributed to all members no later than four months prior
to the Annual Meeting. Completed ballots must be received by the Group’s Secretary no later than 30 days after distribution
to be included in the tabulation. Individuals receiving a majority of the votes cast, including write-ins, shall be declared
clected. Those elected shall take office at the Board meeting held during the AAA’s Annual Meeting.

XI. Compensation

No officer or Board Member shall receive any compensation in the form of honoraria, professional fees, stipends, etc., from the

AAA or the Group for the performance of duties as an Officer or Board Member. Officers and Board Members may be reimbursed

for expenses incurred in connection with their duties using the standard AAA expense reimbursement policy.

XII. Position Statements

Position statements issued in the name of the Group must be approved by a majority of the members’ votes cast in a ballot

whenever time permits. However, when time is of the essence and a ballot vote would be ineffective, the Board of Governors

itself may develop a position statement or otherwise represent the interests of the APLG.
XIII. Amendments

Proposed amendments to these bylaws may be submitted to the President by any regular member in good standing. Proposals
accompanied by a petition signed by 15 regular members in good standing shall be submitted to the Secretary for ballot by the
membership. Proposals not accompanied by such petition shall be submitted to the President, and by the President to the Board,
at their next regular meeting. Amendments approved by the Board shall be submitted to the Secretary for ballot by the member-
ship. Amendments shall be adopted by an affirmative vote of the majority of those voting. Amendments shall go into effect as
soon as the results of the balloting are ratified by the Secretary and reported to the Board of Governors.

CALL FOR NOMINATIONS

The Nominations Committee of the APLG is seeking nominations from the membership for the various offices listed below for the 2003-2004
year. This is the opportunity to offer to serve as an officer yourself or to nominate one of your colleagues for a position. While there is always work
involved with these officer positions, there are also many benefits from being an integral part of the decision processes of this organization.

Please send nominations for the 2003-2004 slate of officers to:

Ken Merchant
Accounting Faculty
Leventhal School of Accounting
University of Southern California
Los Angeles, CA 90089-1421
Phone: (213) 740-4841
Fax: (213) 747-2815
Email: kmerchant@marshall.usc.edu

The nominations committee seeks nominations for the following offices by November 1, 2002:
President-Elect

Vice President—Accreditation

Secretary

At-Large Board Members (3) -
Two (2) academic members
One (1) professional member

Nominating Committee (three nonboard members)




NEW ADMINISTRATORS OF ACCOUNTING PROGRAMS

The following new administrators have been reported to the Editor since the Fall/Winter issue:

College/University Department Chairperson/School Director
Arizona State University West William A. Duncan

Baylor University Charles E. Davis

Florida International University Dana A. Forgione

The University of Montana—-Missoula Stanley E. Jenne

University of North Florida Gary Fume

University of Rhode Island Mark Higgins

Southern University at New Orleans A. George Petrie

Please report changes in administrators (Chairperson or Director) and send any news items, essays, or other contributions
that you believe might be of interest to APLG members to:

Gregory Carnes
Department of Accountancy
College of Business
Northern Hlinois University
DeKalb, Illinois 60115
gcarnes@niu.edu

Name of New Administrator:

Title:

School:

Address:

Email:

BECOME AN APLG MEMBER!

The mission of the Accounting Programs Leadership Group is to stimulate excellence in accounting education through outstanding
leadership of accounting programs. APLG members include directors and chairpersons of accounting programs, as well as individuals
who anticipate they may assume such positions.

If you are not a member of the Accounting Programs Leadership Group, it is easy to become one.

Annual dues are only $50. Mail this application form along with your check or credit card information to:

American Accounting Association
5717 Bessie Drive
Sarasota, Florida 34233-2399

Name:

School:

Address:

Email:

Credit Card Number: Expiration Date:




Accounting Programs Leadership Group

2001-2002 Officers, Board Members, and Committee Chairs

President and

AAA Council Representative
Ken Merchant
Accounting Faculty
Leventhal School of Accounting
University of Southern California
Los Angeles, CA 90089-1421
Phone: (213) 740-4841
Fax: (213) 747-2815
Email: kmerchant@marshall.usc.edu

Past President

James A. Heintz

Accounting & Information Systems
School of Business

University of Kansas

Lawrence, KS 66045-2003

Phone: (785) 864-4568

Fax: (785) 864-5328

Email: jheintz@ku.edu

Dana Ellis

Arthur Andersen LLP
33 W. Monroe St.
Route Code 13154
Chicago, IL 60603
Phone: (312) 507-5318
Fax: (312) 507-4059

Email: dana.r.ellis@us.arthurandersen.com

Jane Mutchler

School of Accountancy

J. Mack Robinson College of Business
Georgia State University

35 Broad Street, 5th Floor

Atlanta, GA 30302-4050

Phone: (404) 463-9334

Fax: (404) 651-1033

Email: jmutchler@gsu.edu

Accreditation

Philip M. J. Reckers

School of Accountancy and
Information Management

Arizona State University

Tempe, AZ 85287-3606

Phone: (480) 965-2283

Fax: (480) 965-8392

Email: Philip.reckers@asu.edu

President Elect

Linda M. Marquis

Department of Accountancy
College of Business

Northern Kentucky University
Highland Heights, KY 41099-0502
Phone: (606) 572-6526

Fax: (606) 572-6177

Email: marquis@nku.edu

Vice President-Accreditation

Philip M. J. Reckers

School of Accountancy and
Information Management

College of Business

Arizona State University

Tempe, AZ 85287-3606

Phone: (480) 965-2283

Fax: (480) 965-8392

Email: Philip.reckers@asu.edu

At-Large and Other Board Members

Dick Kochanek
Department of Accounting
School of Business Admin
University of Connecticut
368 Fairfield Road

Storrs, CT 06269-2041
Phone: (860) 486-2864
Fax: (860) 486-4838
Email: dickk@uconn.edu

Mark Chain

Deloitte & Touche LLP

Ten Westport Road

PO Box 820

Wilton, CT 06897-0820
Phone: (203) 761-3334

Fax: (203) 834-2200

Email: mchain@deloitte.com

Committee Chairpersons

Administrative Support
Finley Graves

Department of Accounting
College of Business

Kansas State University
109 Calvin Hall
Manhattan, KS 66506-0502
Phone: (785) 532-6184
Fax: (785) 532-5959
Email: fgraves@ksu.edu
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Secretary

Helen Gernon

Department of Accounting
Lundquist College of Business
University of Oregon

Eugene, OR 97403-1208

Phone: (541) 346-5127

Fax: (541) 346-3341

Email: heleng@oregon.uoregon.edu

Treasurer

Kate Mooney

Department of Accounting
College of Business

St. Cloud State University
Saint Cloud, MN 56301-4498
Phone: (320) 255-4987

Fax: 320) 255-3986

Email: kate@stcloudstate.edu

Finley Graves

Department of Accounting
College of Business
Kansas State University
109 Calvin Hall
Manhattan, KS 66506-0502
Phone: (785) 532-6184
Fax: (785) 532-5959
Email: fgraves@ksu.edu

Tom Schaefer

University of Notre Dame
Department of Accountancy
102D College of Business
Notre Dame, IN 46556-5646
Phone: (219) 631-9095

Fax: (219) 631-5255

Email: schaefer.12@nd.edu

Annual Seminar

Jack Ruhl

Department of Accountancy
College of Business

Western Michigan University
Kalamazoo, MI 49008-3805
Phone: (616) 387-5209

Fax: (616) 387-5710

Email: jack.ruhl@wmich.edu




Nominations

James A. Heintz

Accounting & Information Systems
School of Business

University of Kansas

Lawrence, KS 66045-2003

Phone: (785) 864-4568

Fax: (785) 864-5328

Email: jheintz@ku.edu

2002-2003
Mid-Atlantic
Mary Dove Myers
Accounting Department
John L. Grove College of Business
Shippensburg University
Shippensburg, PA 17257-2299
Phone: (717) 477-1436
Fax: (717) 477-4073
Email: mdmyer@ship.edu

Midwest

James E. Moon

Department of Accounting
College of Business

Ilinois State University

2200 North and School Streets
Normal, IL 61790-5520
Phone: (309) 438-7651

Fax: (309) 438-8431

Email: jemoon@ilstu.edu

Northeast

Saeed J. Roohani
Accounting Department
College of Business

Bryant College

Smithfield, RI 02917-1284
Phone: (401) 232-6168

Fax: (401) 232-6319

Email: sroohani@bryant.edu

Ohio

Timothy Schultz

Tiffin University

155 Miami Street

Tiffin, OH 44883

Phone: (419) 448-3320
Fax: (419) 447-9605
Email: tschultz@tiffin.edu

Southeast

Ruth Epps

Department of Accounting
School of Business

Virginia Commonwealth University

Richmond, VA 23284-4000
Phone: (804) 828-1608
Fax: (804) 828-8884
Email: rwepps@vcu.edu

Committee Chairpersons (continued)

New Chairpersons

Julia Karcher

School of Accountancy

College of Business and Public
Administration

University of Louisville

Louisville, KY 40292-0001

Phone: (502) 852-4821

Fax: (502) 852-6072

Email: julia.karcher@louisville.edu

Regional Coordinators

Southwest

Richard Pitre

Department of Accounting
Jones School of Business
Texas Southern University
Houston, TX 77004
Phone: (713) 313-7717
Fax: (713) 313-7722
Email: pitre_rx@tsu.edu

Western

Judith A. Ramaglia

Department of Accounting

School of Business Administration
Pacific Lutheran University
Tacoma, WA 98447-0001

Phone: (253) 535-7224

Fax: (253) 535-8723

Email: ramaglja@plu.edu

2001-2002
Mid-Atlantic
Donald Wygal
Department of Accounting
E. C. Robins School of Business
Rider University
Lawrenceville, NJ 08648-3099
Phone: (609) 895-5543
Fax: (609) 896-5304
Email: wygal@enigma.rider.edu

Midwest

Kate Mooney

Department of Accounting
College of Business

St. Cloud State University
Saint Cjoud, MN 56301-4498
Phone: (320) 255-3038

Fax: (320) 203-6074

Email: kate@stcloudstate.edu
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Newsletter

Gregory Cames
Department of Accountancy
Coliege of Business
Northern Illinois University
DeKalb, IL 60115-2854
Phone: (815) 753-1250
Fax: (815) 753-8515

Email: gcarnes@niu.edu

Northeast

Dick Kochanek

Department of Accounting

School of Business Administration
University of Connecticut

368 Fairfield Road

Storrs, CT 06269-2041

Phone: (860) 486-2864

Fax: (860) 486-4838

Email: dickk@uconn.edu

Ohio

Timothy Fogarty

Department of Accountancy
Weatherhead School of Mgt
Case Western Reserve University
Cleveland, OH 44106-7235
Phone: (216) 368-3938

Fax: (216) 368-4776

Email: tjf@po.cwru.edu

Southeast

W. Robert Smith

School of Accountancy and
Information Systems

University of Southern Mississippi

Box 5178

Hattiesburg, MS 39406-5178

Phone: (601) 266-4322

Fax: (601) 266-4642

Email: bob.Smith@usm.edu

Southwest

Mattie Porter

Accounting Faculty

School of Business & Public Adm
University of Houston—Clear Lake
Houston, TX 77058-1098

Phone: (281) 283-3163

Fax: (281) 283-3951

Email: porter@cl.uh.edu

Western

Andrew Barnett

School of Accountancy
College of Business Adm

San Diego State University
Phone: (281) 594-6347

Fax: (281) 594-3675

Email: abarnett@mail.sdsu.edu
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