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Charges

Review the final report of the prior year committee and follow up with the prior year-
committee chair for insight as to the committee's operations as well their prior and ongoing

1 initiatives and concerns.
Identify new tax faculty and doctoral students. Invite them to join the ATA and participate in

5 the Midyear Meeting. Encourage them to submit papers to the New Faculty and Doctoral
Students Paper Session at the Midyear Meeting. Encourage new faculty to apply for the
ATA/PricewaterhouseCoopers Doctoral Dissertation Award.
Welcome and introduce new faculty and doctoral students at the Midyear Meeting.

3
Organize a New Faculty breakfast at the Midyear Meeting. Consider inviting experienced

4 faculty from various types of schools (e.g., research, teaching) to attend and possibly speak at

the breakfast.
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